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The Yorkshire & Humber Academic
Health Science Network’s (AHSN)
mission is to transform lives
through innovation.

Our vision is to improve the health
and prosperity of our region by
unlocking the potential of new ideas.

We act as a bridge between health
care providers, commissioners,
academia and industry. By connecting
these sectors, we help to build a
pipeline of solutions for the NHS from
research and product development
through to implementation and
commercialisation.

Meeting the needs of people in our
region and beyond is our top priority
and to achieve this, we ensure that
new products and services are
supported by evidence and designed
in consultation and collaboration with
all our stakeholders.

What we do breathes life into

innovations that improve care,
effectiveness and efficiency in
the NHS and social care.



The Role

Clinical Director

If you want to make a difference in Yorkshire and the Humber - and
beyond - you have come to the right place. We need determined and
passionate people to work with us to deliver our wide range of
programmes. We want people to look at our values and think....yes....
that’s where I want to be!

We use our skills, knowledge, networks and relationships to understand
the healthcare system and patient needs locally and regionally. We
develop projects, programmes and initiatives that reflect the diversity
of our local population and its healthcare challenges.

You'll be joining a committed and high performing team that focuses on
patient outcomes and supporting the people of Yorkshire and the
Humber. We are committed to creating and sustaining a positive and
inclusive working environment for all our employees to ensure our work
and our workforce represents the communities we serve.

The Clinical Director will be a member of the Executive Team and will
be responsible for clinical leadership and oversight across our portfolio
of work focused on the adoption and spread of innovation to improve
health equity.

They will work in collaboration with Executive Directors to inform and
influence our work, lead our support to build the capabilities of local
health and care systems and build strategic relationships with clinical
stakeholders at a local, regional and national level.

This senior role, in a fast-paced, ambitious and growing organisation,
will provide you with the opportunity to develop and grow your clinical
leadership experience. We are looking for someone who shares our
values and passionately believes that innovation and collaboration is the
route to improving population health.



How to apply

Salary and terms of employment

This is a permanent, part-time role with a competitive salary, plus a
contributory pension scheme and other benefits including flexible and
agile working are available. Both direct employment via the AHSN or
secondments will be considered.

More information
Please watch this video by our CEO, Richard Stubbs

If you would like to know more about the role and arrange an informal
conversation with the CEO prior to applying, please contact Angela
Foster, Executive Assistant by emailing angela.foster@yhahsn.com

To find out more about Yorkshire & Humber AHSN please visit
www.yhahsn.org.uk, find us on Twitter @YHAHSN and on LinkedIn at
Yorkshire & Humber Academic Health Science Network | LinkedIn

How to apply

Applications via CV and covering letter. The covering letter should
explain how your experience, skills and knowledge make you perfect
for this role and why you want to work with Yorkshire & Humber AHSN.

Closing date is Monday 25t April 2022 and applications should be sent
by email to Katharine Morley, HR Manager at hr@yhahsn.com

Interviews

First round interviews will take place on 20t or 24t May 2022 with
second round interviews on 9% June 2022.


https://youtu.be/3rVVPzAw8Ro
mailto:angela.foster@yhahsn.com
http://www.yhahsn.org.uk/
https://twitter.com/YHAHSN?s=20
https://www.linkedin.com/company/yorkshire-and-humber-ahsn
mailto:hr@yhahsn.com
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Clinical Director Job Description

e Provide expert clinical advice and guidance to the Board, Executive Team
and AHSN staff; ensuring clinical input to emerging and established
programmes and projects to give the best chance of success.

e Support the objectives of the Yorkshire & Humber AHSN (YHAHSN),
using expertise, connections and profile to accelerate the spread of
innovation across our region.

e Work as part of the Executive Team; overseeing the patient safety work
programme and other programmes relevant to the postholder’s area of
expertise; leading on all aspects of clinical governance and quality;
supporting other Directors and their agendas (such as local growth) and
ensuring the rapid and widespread communication of innovation
opportunities, industrial initiatives, and sources of funding.

e Line management of programme staff working on projects relating to the
Clinical Director’s portfolio and those of clinicians seconded or delivering
services to the AHSN, ensuring effective use of resources.

e Build excellent working relationships with our stakeholders which include
local and national NHS, other AHSNSs, industry, academia, local
authorities, LEPs and City Regions.

e Act as an ambassador for the AHSN, enhancing the profile of YHAHSN
amongst its many and diverse stakeholders both regionally and nationally
and influencing local and national policy and delivery.

e Contribute to the AHSN Network, identifying opportunities to collaborate
and work with colleagues to deliver excellent results that grow our
collective reputation.

e Take a lead role in strengthening collaborations across our NHS and care
organisations, our research colleagues and industry sectors including
pharmaceutical, biotechnology and medical technology.

e Support the YHAHSN's strategic objectives, including our ambition to be an
employer of choice, through living our values and being a role model for
staff and colleagues.

e Build strong working relationships with the Y&H Applied Research
Collaborative to ensure our joint working continues to tackle health
inequalities and improves wellbeing for our communities.

Our Clinical Director will:

e Provide clinical advice and input to help the YHAHSN deliver our strategic and
operational objectives including, for example, those related to supporting local
economic growth

e Act as an ambassador

e Form relationships, including with the ARC, and create/strengthen collaborations

e Lead programmes including line management of clinical and non-clinical staff in
line with our values

e Support the AHSN Network



They will do this by:

Providing credible clinical advice to the Board, SLT, individual programmes and
projects as required

Leading on clinical, patient safety, health improvement work (as appropriate)
Aligning priorities and objectives with our partners

Collaborating widely, including with the research infrastructure, academia, the
NHS, care sector and industry as well as our commissioners and the wider AHSN
Network

Working closely with our internal communications team and those of our partners
to make sure our work is recognised and spread



Clinical Director Person Specification

Essential

Desirable

Qualifications

e Educated to degree level or
equivalent experience

e Further academic/ personal
development and/ or on-going
professional development

Professional
qualifications

e Master’s degree or equivalent
professional qualification or relevant
experience

e Clinical qualification

e Professional knowledge plus
additional specialist management
knowledge acquired through training
and experience to master’s level or
equivalent

e A recognised current professional
clinical registration in a health
and/or social care discipline

e Management
qualification

e Research
qualification

e A recognised
qualification in
transformation
and change
management

Experience

e Significant and relevant executive
level strategic and operational
clinical management experience

e Excellent clinical knowledge
underpinning evidence-based
decisionfmaking

e Experience of establishing, operating
and adapting effective clinical
governance practices and processes

e Understanding of medical audit,
medical education, clinical quality,
ethics and medical competence
issues, and national / local healthcare
priorities

e Experience of identifying the need for
and establishing and/or evolving
relevant clinical networks to support
innovation and service development

e Significant and relevant general
management experience at a senior
level in a complex environment

e Experience of leadership,
motivating and inspiring staff in
multi-disciplinary teams

e Demonstrable understanding and
ability to deliver the range of
functions covered by the job
description

e Able to delegate effectively

e Experience of working at Board level

e Experience of leading in a visionary,

e Experience of
quality
improvement

e Experience of
working within
or with the
academic and
clinical sectors

e Political and
culture
awareness of
the social care
and academic
sectors




dynamic, highly ambitious and fast-
paced complex organisational
environment

Previous responsibility for strategy,
operational planning and budget
development, management and
assurance

Skills/Abilities

Exceptional interpersonal skills with
the ability to communicate and
engage others on highly complex
matters within a range of subject
areas and in difficult situations, and
with a flair for adapting tone and
message for different audiences (e.g.
clinical, non-clinical, mixed)

Ability to engage and influence a
broad range of professional groups at
all levels of seniority

A proactive, creative and flexible
approach

Able to prepare and produce concise
and insightful communications for
dissemination to senior stakeholders
Strong people management skKills,
including performance management
and professional development
Political nous and the ability to
negotiate on behalf of the YHAHSN
High-level problem-solving skills and
the ability to respond to sudden
unexpected demands

Personal
attributes

Understanding of own strengths and
limitations and impact on others
The confidence, determination,
perseverance and energy to
overcome obstacles to achieve the
best outcomes

Resilient under pressure

Personal drive and the ability to be a
self-starter as well as a team player
Collegiate knowledge sharer

Highly results orientated; with a
strong drive to deliver and have an
impact

A strong sense of personal and team




accountability; delivers on
commitments

High levels of personal integrity

A passion for the work we do and the
values of YHAHSN

Committed to diversity, equality and
inclusion

Is positive, proactive and has a “can
do” attitude
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Our values

Stronger Together

We're confident in the results we can achieve when
we're united with our colleagues, stakeholders and
partners.

Always Learning

Every day’s a school day. We are constantly
searching for ways to excel and work tirelessly to
build our expertise.

People People

We love catching up for a cuppa and a natter but,
more than that, we're curious about what makes
people tick.

Energetic Pioneers

We find new things and ideas that can make a
difference to the health of our region. This is what
gets us out of bed in the morning.




Our impact in Yorkshire

and the Humber

Because of the work we have done in our region
between 2018 and 2020, we estimate that at least: DO

103,000 patients benefitted
from better, safer care

£72m was saved by
the healthcare system

526 innovator companies
received our support

Additionally, in 2020-21, we estimate that:

£5.3m of new healthcare investment
was brought to our region

1,500 patients were able to self-
monitor their COVID symptoms
with pulse oximeters

)

£1.8m of maternity bed days were
avoided through our Placental
Growth Factor testing programme




The strong relationships we have built with our three local
Integrated Care Systems (ICS) means our staff are embedded
within the fibre of health and care delivery in our region. This
enables us to gain a deep understanding of the needs of our ICSs
and means we can co-design and deliver funded programmes
that help them meet the biggest challenges facing our society.

We have identified five critical challenges that are common to
partners across our region and, as well as identifying specific
ways we can support them, we ensure that all the work we are
commissioned to deliver is alighed towards meeting these

challenges. They are:

Supporting the NHS’s
post-pandemic recovery

Owing to our size and position within the health
and care system, we are able to be a highly agile
and flexible organisation. This means we have a
unique ability to adapt and realign our work,
resources, and our offer to respond to the quickly
changing and continually evolving needs of our
local health and care system.

Our response to the COVID-19 pandemic allowed
us to exemplify this and we continue to play

a significant role in supporting both the health
and economic recovery at a local, regional and
national level.

Achieving sustained and effective change

in how care is delivered in our region is at the
heart of our ambitions. Our Evaluation and Reset
campaign, desighed and implemented during the
first wave of the COVID-19 pandemic in

conjunction with partners across the North-East
and Yorkshire, allowed us to identify and evaluate
innovative care pathway transformations that had
been implemented in response to COVID-19.

The recommendations formed from this work

are now supporting the NHS workforce to identify
and retain innovations that will help to address
emerging challenges like the backlog in

elective care.

Supporting the recovery and wellbeing of the
healthcare workforce is also a primary focus. We
work on a range of national and regional projects
that create more opportunities for ongoing peer
support, improved choice and flexibility on shifts
and hours worked, work on pathways to free up
capacity, and introduce new job roles to maximise
on the diverse skillset of the workforce.




Advocating for
levelling up

We are incredibly passionate about ‘levelling-
up’ our region. We know that health and

the economy are intrinsically linked - a
strong, prosperous economy leads to a
healthier community and that is why we see
the levelling-up agenda as a crucial health
initiative.

Through our YHealth for Growth campaign,
we are lobbying the Government and local
and national leaders to recognise the social
determinants of health (housing, education,
employment and social connections). Based
on our research, we provide evidence to the
Government that highlights the continued
need to put health and wellbeing at the heart
of all economic decision-making.

You can read more about our
recommendations in our Levelling-up
Yorkshire and Humber report at
www.yhealth4growth.info.

We are also active in forging international
connections and partnerships that allow

us to bring inward investment to Yorkshire,
creating jobs and building assets whilst also
supporting UK businesses to export. Working
with companies such as Healthcare UK and
the Department of International Trade, we
lead international trade missions to boost
opportunities for local companies.

Find out more about
PR our Levelling-up
E‘ Yorkshire and Humber

E report

Addressing
health
inequalities

Prior to COVID-19, we had already recognised
that stubborn health inequalities exist in our
region. Our evolving health inequalities
strategy builds on the YHealth for Growth
campaign and is our commitment to
accelerating the adoption and spread of
products and services to improve access to
and achieve more equitable health and care.
Our regular Public Health Management
roundtable brings together population health
leads from across the region to collaborate on
this vital agenda.

At a national level, we work with leaders at
NHS England’s Health Inequalities Unit to
showcase how innovation plays an essential
part in supporting public health management
and programmes such as Core20PLUSS5 helps
us to grow this focus.

We are additionally commissioned by national
bodies such as the Care Quality Commission
and the Health Foundation to help seek out
tangible solutions for healthcare professionals
across primary and secondary care to help
them tackle health inequalities within their
communities.

Find out more about
the Core20PLUS5
programme



http://www.yhealth4growth.info

Improving
equality,
diversity

and inclusion

Greater diversity and inclusion within the
innovation pipeline leads to more successful
innovation and is critical to the reduction of
health inequalities. The NHS has a hugely
diverse workforce and through our leadership,
we are working to ensure the innovation
pipeline has a broader set of diverse inputs
that is representative and reflective of the
staff and communities it serves.

That is why we developed a national campaign
that raises the importance of this issue. We
created a set of pledges that supports the
delivery of our ambitions and we hold
ourselves to account for the way we identify
and nurture innovations, and the innovators
behind them. We strive to ensure that our
business case for equality, diversity and
inclusion is heard and felt by all parts of the
health and care system and we continue to
expand our reach to bring in the life sciences
industry and other national organisations to
help us achieve these vital objectives.

Find out more about
our pledges and work
to deliver this agenda

PY

Acting against
climate change

Innovation is critical in enabling us all to do
things differently and help tackle the climate
crisis. Using our unique position between the
NHS and industry, we can horizon scan and
identify evidenced-based solutions that can:
cut travel requirements to and from medical
appointments, reduce the environmental harm
caused by medications and treatments such as
blue inhalers for asthma sufferers and
proactively support de-prescribing.

We actively engage with NHS England and its
‘Greener NHS’ programme on both a regional
and national level, providing leadership and
identifying solutions we can bring to help the
NHS achieve its Net Zero targets. Through our
two accelerator programmes, Propel@YH and
Propel@YH Net Zero, we support SMEs to bring
their green innovations into our region and
provide them with the platforms to introduce
them into the health and care system.

Find out more about
our Propel@YH
[y o accelerator

E programmes



What makes

us different

We have a distinct set of attributes that enable us
to make an impact across all the work that we do:

i
O
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Unique understanding: we know about local
healthcare priorities, people and organisations;
we are closely connected to national policy and
planning and we are experts in the life sciences
and health tech sectors.

Not for profit: although we are embedded in
the healthcare system, we are an independent
organisation and all the work we do is for the
benefit of the people of Yorkshire and the
Humber not for investors or shareholders.

Well connected: we are perfectly placed to
convene stakeholders, build partnerships that
span across sectors and geographical
boundaries and we can bring the expertise and
experience of the wider AHSN Network to bear.

What we do and how we do it: our team
possesses a wide variety of skills and experience
and we have a track record of achievement, but
the way we do things is just as important to us
as the results we deliver.
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